Housing Authority of Washington County positions and wage table for FY 2011
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Fiscal Clerk
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Maintenance Laborer
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Receptionist / Inspector

Accounting Clerk

Verification Specialist

Maintenance Technician |

Hinformation Specialist
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Maintenance Technician il

Project Manager

Housing Coordinator
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Housing Manager

o
o

Maintenance Supervisor

jury
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Finance Officer

[
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Executive Director

1

FY2011 Salary Range Factors with COLA Hourly Rates
Grade Min Mid Max Min Mid Max
i 20,229 27,006 32,364 9.73 12.98 15.56
2 22,433 29,166 35,894 10.79 14.02 17.26
3 24,228 31,498 38,767 11.65 15,14 18.64
‘ 4 26,1681 34,018 41,867 12,58 16.35 20.13
5 28,262 36,736 45,216 13.59 17.66 21.74
6 30,522 40,591 48,835 14.67 19.51 23.48
| 7 32,963 42,852 52,741 15.85 20.60 25.36
8 35,599 46,279 56,960 17.11 22.25 27.38
9 38,447 49,982 61,515 18.48 24.03 29.57
10 41,525 53,982 66,439 19.96 25.95 31.94
11 44,8461 58,301 71,754 21.56 28.03 34.50
12 48,435 62,967 77,493 23.29 30.27 37.26
13 52,308 68,001 83,693 25.15 32.69 40.24
14 56,491 73,440 90,387 27.16 35.31 43.46
15 61,012 758,319 97,620 29.33 38.13 46.93
16 65,895 85,662 | 105,430 31.68 41.18 50.69
17 71,164 92,516} 113,865 34.21 44 48 54.74
Performance score Merit increase factor
4.5~ 5.0 (stgnificantly exceeds all expectat[ons) 1.25
3.5 - 4,49 (exceeds all expectations) 1.1
2.5-3.49 {meets expectations) 1
1.5 - 2,49 {minimally satisfactory) 0.5
0.0 - 1.49 {unsatisfactory) 0




